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Task Force calls for general assembly 

By Robin Perelle But Shapiro sends report back to Senate 

W ith McGill’s institu terminated,” it also states that way in an academic institution But he added that “the range and that the discussion would 

tional existence at a full privatization is "unthink- to give everyone a chance to of efforts to bring the commu- not be structured enough, and 

crossroads, only one able”. participate in what promises to nity into the discussion must be so it would be counter-produc- 

thing is clean nothing less than However, the report refrains be a significant set of changes very well-structured if they are tive. My perspective is that the 

the University community as a from forwarding any comprc- at McGill,” the Report contin- to be in any way successful.” community is certainly willing 

whole must decide how to pro- hensive plans for a new struc- ues. “My own preference, there- and wanting to be involved in 

ceed. turc. Rather, it urges the entire The suggestion has the full fore, is to have P & P reconsider this discussion,” she said. 

At least that’s the message university community to formu- support of Lisa Grushcow, vp their initial document in the light "By delaying [the Estates Gen- 

that sounds load and clear late that vision together. university affairs of the under- of both the Task Force report eral] we’re losing a lot of momen- 

from the pages of the Task The Task Force says that “an graduate Students’ Society and and the views of the APPC itself turn and possibilities in terms of 

Force’s report. Unfortunately extra-ordinary academic con- the only student on the Task so that the final report can be form and content... People won’t 

some top administrators seem gress is needed” to translate the Force. brought forward to Senate and feel included — because they 

to disagree. University’s academic and social “[We’re talking about] open the Board in March/April,” won’t be —and all the ideas that 

The Task Force on Towards a mission statement into a viable consultation on a scale which has Shapiro stated. could have come forward won’t,” 

New McGill was created last Oc- and accessible structure, suitable never before been imagined Task Force Chair Macdonald Grushcow continued, 

tober by Principal Bernard for the 21st century. here...” Grushcow wrote in a re- could not explain why his report So now students and faculty 

Shapiro to examine his own pro- “We recommend the immedi- cent report to Council. was resubmitted to Senate in- will have to settle for a mere two- 

posals for a downsized, elitist ate convocation of a university- “Anyone I’ve mentioned the stead of released for a commu- hour open forum with the Prin- 
university. wide McGill Estates General at Estates General to is very enthu- nity-wide analysis. He said he has cipal on March 1 8. Scheduled to 

After several months of mull- which the challenges facing the siastic. It’s time for this stuff to not been told anything since he take place in Leacock 232 from 

ing over McGill’s options, the University, and the overall leave the James Administration submitted the report and re- 1 5-1 7h, the Forum will include 

appointed committee of nine orientations for their solution Building,” she added. ceived Shapiro’s letter of ac- presentations by Shapiro on the 

released its conclusions in a 70 can be presented and debated,” Unfortunately, McGill’s top knowledgment. financial, academic and admin- 

page report just before Reading states the Report. administrators have not been Nonetheless, Shapiro’s secre- istrative integrity of the Univer- 

Week. The Task Force is envisioning as excited. tary said she was instructed to sity, as well as a question period. 

“Today the University has an three all-day sessions, with Instead of convening the im- forward all calls pertaining to the Grushcow stressed the impor- 

unparalleled opportunity to im- mornings dedicated to broad mediate, inclusive discussion Task Force’s report to tance of getting people to attend 

agine (and re-imagine) its future, brainstorming by administra- recommended by the Task Macdonald, and added that the the forum and to come prepared 

For a variety of reasons it also tors, faculty, students and staff. Force, Principal Shapiro sub- Principal would answer no ques- to convey their ideas and con- 
fias a pressing NEED to do so,” The afternoons could then be mitted their report to another tions on the subject. cerns. “Principal Shapiro has 

the report begins. divided into smaller units to fo- Senate subcommittee, the Pri- Accordingly, Shapiro was not been quite willing and flexible 

As the Task Force explains, eus on specific areas for restruc- orities and Planning wing of available to explain why he about accommodating this Fo- 

“the accumulated deficit nar- turing. Senate’s Academic Policy and thought an Estates General rum and including it in his 

rows our room for Adds the Report, “We suggest, Planning Committee. might be too ‘unstructured’, nor schedule. The trick then is to get 

manoeuvering... [and] an- given our conviction that our In a letter written to Profes- to clarify whether any more pub- a lot of students out, because I 

nounced reductions in the gov- challenges are serious, urgent sor Rod Macdonald, chair of lie input will be sought in the think it will be a good discus- 

emment operating grant mean and University-wide, that classes the Task Force, Shapiro said he future. sion.” 

that current expenditure pat- be suspended.” “agreed wholeheartedly with Grushcow seemed frustrated She added, however, that the 

terns cannot continue.” “[We] appreciate that our the importance of both créât- with the Principal’s apparent re- Forum is not a substitute for the 

While the Task Force main- proposal involves a consider- ing a wider understanding of luctance to consult the whole Estates General, and that “stu- 

tains that the current pattern of able investment of energy by the challenges we face and en- community. “I think the Princi- dents and faculty should keep 

across-the-board budget cuts is professors, staff and students, gaging all of the community in pal’s concern is that the commu- pushing for one, if that’s what 

not the solution, and “must be But we believe that it is the best the process...” nity is not well-informed enough they want.” 
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Department of Psychology 
P AID STUDY 
Healthy young women 

(ages 1 8-39) are needed for a paid study 
at McGill University on cardiovascular 
functioning, risk factors for later 
development of high blood pressure and 
reactions to psychological and mildly 
unpleasant sensory stimuli. If interested, 
contact Bianca at 398-6 136. 
Research supervised by Professor Ditto. 
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Test Drive? 1 



when you purchase an 

INTERNATIONAL STWENT IDENTITY CARP (ISIC! 
from March 25th to 27th 
in the Shatner Building 
(formerly the Student Union Building) 
9:00am-5:00pm 

FOR MORE INFORMATION CALL VOYAGES CAMPUS AT 398-0647 
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save 40£ on any VIA Rail 
economy seat, anywhere, 
anytime! 
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Don't let yOlir exams keep you from taking your 
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■ free test drive. 

We’ll be holding additional Test Drives 
on the following dates: 

Sny 1 l vnV > VTv 



LSAT - GMAT 

Saturday, March 30th 11:00 ant 
MCAT ■ GRE 

Sunday, March 31st 11:00 am 
(514) 287-1896 or 1-800-667- TEST 



Call now to reserve your seat. 
1-800-667-TEST 



E-mail. infoSknplan com America Online: keyword "kaplan" World Wide Web- Imp7/»ww kaplan com 



Distinctly Ozzie Things to Do go walkabout • fossick for 



gold or gems • trek the 



a Our Ozzie Bundles™ offer 

maximum value and flexibility 
* or back P ackers and 
{5? independent travellers. 

t)zzie 

V BUNDLES 

The Sunseeker — hit 8 

• Return airfare 

• Greyhound/Pioneer "Sunseeker" Pass - Sydney to Cairns 

The Sunseeker PLUS — $2299 

• Return airfare 

• Greyhound/Pioneer Coach “Sunseeker" Pass - Sydney to Cairns 

• 15 nights accommodation at YHA hostels 

The Oz experience — $2202 

• Return airfare 

• Oz Experience Bus Pass “Bruce Pass" - Sydney to Cairns 






3480 rue McTavish 

398-0647 



? SMALL PRINT: Prices do not include Departure ta.es, HI Membership, or ISIC. Adda 

3 stop in New Zealand, Fiji, Tahiti, Cook Islands, or Hawaii for just $150. Visit Voyages 

§ Campus /Travel CUTS for complete details and conditions. Return airfares from Montreal to 
ra Sydney, return from Cairns to Montreal 
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DONT CROSS THE PICKET LINE 



The Association of Graduate Students 
Employed at McGill (AGSEM - McGill’s 
TA union) would like to express our 
outrage to the McGill community over 
proposals recently tabled by the Uni- 
versity. 

On March 5 1996, exactly 22 
months after the start of negotiations, 
the University proposed huge wage 
and benefit cuts for TA’s (e.g. wage 
cuts in excess of SI 1/hour, elimina- 
tion of all existing tuition fee waivers). 
Furthermore, McGill’s proposal makes 
no provisions for overtime compensa- 
tion, job security, or student-TA ratios. 

The University insists on the right 
to contract out the work of Teaching 
Assistants to lesser qualified individu- 
als outside of the bargaining unit and 
proposes to extend the workload to 
180 hours per term. 

This contract proposal, quite 
frankly, Is an embarrassment to the 
academic community and would make 
McGill University one of the worst 
places in Canada to be a graduate stu- 
dent. AGSEM demands that McGill re- 
considers their offer and brings the 
salaries and working hours of McGill’s 
TA’s in line with those in the rest of 
Canada. 



We are extremely concerned about 
the message that this sends to prospec- 
tive graduate students in Canada. 

As far as we are concerned we can- 
not recommend that students, either 
undergraduate or post-graduate, at- 
tend McGill University. 



The quality of undergraduate teach- 
ing at McGill will certainly decline with 
overworked TA’s. Furthermore the on- 
erous workload of teaching assistants 
at McGill will undermine the ability of 
graduate students to finish their de- 
grees in a timely manner. More impor- 
tantly, how does McGill expect stu- 
dents to live on S10-S15 per hour? 

McGill’s proposal seems to defy 
common sense. 

Why would any graduate student 
choose McGill — where they will be 
paid S3600-S5400 for 360 hours/year 
with responsibility for 90-100 students 
— when they can choose amongst 
many other excellent universities 
across Canada which offer double that 
salary for 22 per cent fewer hours. 



Most students today cannot afford 
post-graduate studies without funding. 
They will certainly not choose a uni- 
versity that proposes to overwork and 
under-pay them, despite McGill’s 
much-vaunted research reputation. 
McGill will soon gain a new reputation, 



and one it will certainly not want — 
the worst place in Canada to be a 
graduate student. 

What’s even more outrageous is that 
the University’s offer is a blatant at- 
tempt to restrict the McGill education 
to the few wealthy individuals who can 
afford to be exploited as cheap labour. 
The administration should be 
ashamed of itself for allowing such an 
appalling wage offer to even have been 
tabled in the first place. 

AGSEM encourages all members of 
the McGill community to come to to- 
morraw’s demonstration to express 
their dismay at this appalling salary 
and workload offer to teaching assist- 
ants. 

In response to the administration’s 



proposal to slash TA salaries by up to 
50 per cent, McGill’s TA union is or- 
ganising a one-day strike on Tuesday 
March 19th. AGSEM requests that the 
McGill community show their support 
for TA’s by refusing to cross the un- 
ion’s picket lines. 

In solidarity, 
Hugh Potter 
AGSEM Co-ordinator 



ERRATUM 

In last week’s Culture issue 
(March 14-20) we tried to run an 
erratum correcting the byline on 
the article entitled “Shatner and Be- 
yond,” which ran on page 6 of the 
Women’s Health Special Issue 
(March 11). The article had been 
credited to Brenda Mercer, though 
it was in fact written by Kathleen 
Frederickson. Unfortunately, we 
lost the last few lines of last week’s 
erratum, so now we’re trying again. 

The Daily sincerely regrets the 
multiple errors. 
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editorial 

Contracts and communities 



Tomorrow, picket lines will be formed 
at the Roddick Gates. 

22 months after first organising a un- 
ion, McGill’s teaching assistants are tak- 
ing progressive action to protest McGill’s 
latest contract offer. 

It will probably be very tempting, to- 
morrow', to walk past the pickets, in the 
daily hurry to reach class, or work, on 
campus. But the TAs’ struggle for a de- 
cent deal affects us all — whether we are 
McGill students, faculty, or staff. 

This strike is more about community 
than contract — and it is for this reason 
that we must all stop at the Roddick 
Gates. 

Almost two years ago, the teaching as- 
sistants formed a union — the Associa- 
tion of Graduate Students Employed at 
McGill (AGSEM) — in order to form a 
collective agreement with McGill. They 
formed a bargaining unit, and presented 
the administration with a bargaining 
position. 

And they waited. 

Now, 22 months later, they have their 
response, and it has been found lacking. 

Issued from the wood-paneled offices 
of senior administration, the offer would 
mean a massive rollback in the wages of 
some of the most financially vulnerable 
members of this community. In many 
cases, teaching assistants would be work- 
ing for $10 an hour. 

To exacerbate this situation, the offer 
would deny teaching assistants the right 
to waive tuition expenses. 

Taken together, these two factors 
would drastically reduce the accessibil- 
ity of post-graduate education at this 



university. 

Teaching assistants, already overbur- 
dened with students, grading and their 
own independent research, u'ould face a 
further deterioration in their working 
conditions through this offer. There is 
nothing in the offer concerning overtime 
provisions, job security or the student- 
teaching assistant ratio. 

This offer is a full-scale assault on the 
position of teaching assistants at this uni- 
versity. The details themselves should be 
enough to give every member of this 
community pause as they approach the 
Roddick Gates on Tuesday. 

But this is not only an issue of the re- 
lationship between the TA union and the 
administration. It also speaks quite 
clearly to the future of this community, 
as the administration implements its 
myopic vision of a new McGill. 

Every member of this community can 
see their future, or the future of their 
department, faculty or job in the con- 
tract offer of the administration. 

So far this year, Principal Shapiro has 
quietly gone about implementing his 
plan to privatise McGill. By merging the 
language departments, amalgamating 
Religious Studies and beginning private 
programmes for business executives, he 
has begun to lay the groundwork for a 
corporate network. 

This contract offer is his boldest move 
to date. In it, we can see the broad out- 
lines of his future McGill. 

Consider, for a moment, what McGill 
would become if this offer becomes the 
new contract. 

Only affluent graduate students would 
be able to pursue post-graduate educa- 



tion at McGill. To support their research, 
they would have to choose topics attrac- 
tive to government and, increasingly, to 
corporate funding agencies. Would femi- 
nist theory be acceptable? Or native stud- 
ies? Or Africana Studies? 

As such, McGill would become one of 
the worst places in Canada to pursue 
post-graduate education. Many potential 
teaching assistants could not afford to 
attend McGill, depriving this community 
of future teachers. 

Undergraduates, who depend on teach- 
ing assistants for the bulk of their instruc- 
tion and grading, would be irreparably 
harmed by these changes. TAs would have 
less time to prepare lesson plans and less 
energy to devote to teaching. 

In short, we would become a privatised 
community, dependent on the benefi- 
cence of corporate donors for daily sur- 
vival. With business money the life blood 
of this community, the ability to teach 
and research topics which are not prof- 
itable or acceptable to our new bosses 
would be threatened. 

These are the seeds contained in this 
new contract offer. 

McGill’s offer is an insult to teaching 
assistants, and, by extension, to the rest 
of this community. 

Let us not forget that Principal Shapiro 
and the upper management of this insti- 
tution are among the highest paid pub- 
lic servants in this province. And yet, 
they see no problem with placing the 
burden of the debt squarely on the backs 
of teaching assistants and undergradu- 
ate students. 

Principal Shapiro: would you work for 
$10 an hour? 
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The Beatty Memorial 
Lectures Committee 
presents 
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The McGill Institute -S V 

for the Study of Canada and the v- 

Programme in Canadian Ethnic 

Studies of McGill University v, V ^ 

announce, in recognition of the United Nations ^ 

March 21st Day dedicated to the elimination of 
racism and racial discrimination, a symposium on 

Racism, Free 
Speech, and the 

University 

Panelists: 

• Richard Janda, Professor, Faculty of Law, McGill University 

• Corinne Jetté, Advisor to the Dean, Faculty of Engineering 
and Computer Science, Concordia University 

•Joanne St. Louis, Professor, Faculty of Law, University of Ottawa 
•Katherine Young, Professor, Faculty of Religious Studies, McGill 
University 

Moderator: Honora Shaughnessy, Director, McGill Employment 
Equity Office 

Where - Room 232, Stephen Leacock Building 
When - Thursday, 21 March, 1996, 3 - 5 pm 
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_ Pharmaceutical Marketing 

— Z Opportunities 

P y S v L 

A fast growing medical information and commu- 
nications consulting group, with some 60 profes- 
sionals in its Montréal, Toronto and Paris offices 
currently seeks candidates to fill the following 
positions in its Montréal headquarters. 



Research Division 



MBA graduates with a strong science background 
coupled with an interest in marketing and/or pre- 
vious experience in the pharmaceutical industry 
are sought to fill a position in our marketing 
research project management group. This posi- 
tion is a stepping stone for a career opportunity 
in either our consulting group or operations man- 
agement team. Candidates must possess strong 
analytical and writing skills. Bilingualism is a def- 
inite MUST. 

Masters or Ph.D. graduate in statistics or related 
field is sought to join our operations team. The 
ideal candidate would possess strong computer 
skills including: Excel, SPSS, Lotus Notes and an 
advanced knowledge of Multivariate techniques. 
Preference will be given to candidates with 
previous experience in marketing research. 
Knowledge of HTML would be a definite asset. 

If one of these positions interests you and you 
would like to work in a team environment that is 
customer-focused and quality-driven, please fax 
or mail your C.V. to: 

Sharron Brown, Vice-President, Administration 
1250 René-Lévesque 0., Suite 3200, 

Montréal, Québec 

H3B 4W8 Fax: (514) 938-2626 



because your success cduld depend on it. 



Statistician 
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Wrong actions for a valid cause 

I 



It is truly unfortunate that it 
took as many as four bombs 
in a single week to wake up the 
world and make it realise that 
the peace process in the Mid- 
dle East is not as wonderful as 
the Western media makes it 
look. Freezing the peace proc- 
ess is what Hamas wants to do, 
but what is even more impor- 
tant to acknowledge are the 
reasons behind their decision. 

Hamas refuses to go along 
with the foundations of the so- 
called ‘peace process’ and 
build over it because they view 
it as a betrayal for Palestin- 
ians. The Declaration of Prin- 
ciples means very little to 
them as it has not proved it- 
self to be beneficial to them 
or their families. 

Unfortunately, these Hamas 
‘martyrs’ have chosen terror- 
ist actions to be their means 
to accomplish their goal. They 
made this decision not be- 
cause they enjoy blowing 
themselves up with suicide 

letters 

Harassment at McGill 

To the Daily, 

So you want to know about 
harassment at McGill? McGill 
has no policy to adequately 
address harassment and dis- 
crimination based on race, 
sex, sexual orientation, reli- 
gion, handicap, age, ethnicity, 
language or social condition. 
During my four years here, we 
and many other students, 
have worked hard to get 
McGill to realise that harass- 
ment and discrimination is a 
unique offence and that it 
ought not to be addressed by 
the same policies and proce- 
dures that address the 
regrading of essays. 

BUT FINALLY, McGill has 
put together a General Policy 
on Discrimination and Harass- 
ment. This policy makes a 
commitment to keep the aca- 
demic environment free from 
harassment and discrimina- 
tion. Not only does this policy 
give a definition of discrimi- 
nation and harassment, it de- 
fines our right against any 
such actions, behaviour and 
systemic institutional prac- 
tices and policies. This policy 
appoints a Discrimination and 
Harassment Coordinator and 
the creation of procedure to 
address complaints of dis- 
crimination and harassment 
with the same structure as the 
Sexual Harassment Policy. 

So why am I writing? Al- 
though the policy is complete, 
there is a REAL possibility that 
it may not be passed by Sen- 
ate this academic year. The 
reason? Because of the “in- 
limbo" status of the current 
Sexual Harassment Policy, Sen- 



bombers or because they were 
born to be terrorists, but be- 
cause they see it as the only 
feasible means left. 

I say it is unfortunate for 
them because what they have 
done to these poor civilians is 
not only inhuman and bar- 
baric, but it has also rein- 
forced people’s 

misperceptions about Pales- 
tinians fighting for their voices 
to be heard. 

In fact, it should be ac- 
knowledged that Palestinians 
at McGill did condemn the 
bombings. 

What is most striking about 
the ‘phenomenon of terror- 
ism’ is its isolation from any 
explanation or mitigating cir- 
cumstances, as well as the iso- 
lation of terrorism from his- 
tory. The media, while inter- 
viewing so-called ‘terrorist 
experts’, never question the 
root causes of these terrorist 
actions. And when they do ask 
about the reasons why these 



ate may feel that a general 
Policy on Discrimination and 
Harassment is just too early. 
Next Senate meeting, your stu- 
dent senators-and other con- 
cerned University members of 
Senate, intend to make a mo- 
tion to pass the section of the 
policy that makes a commit- 
ment to a university free of 
harassment and discrimina- 
tion. We can wait for the revi- 
sions to the procedure of the 
Sexual Harassment Policy, so 
that we can have a more fair 
procedure to address discrimi- 
nation and harassment. But we 
cannot wait another year as 
McGill neglects a commitment 
to equity; it has already been 
175 years. What we need is for 
you to come to the next Sen- 
ate meeting (March 20th, Lea 
232, 2:30pm) to show Senate 
that you to come to the next 
Senate meeting (March 20th, 
Lea 232, 2:30pm) to show Sen- 
ate that students DO NOT 
WANT McGill to continue to 
ignore discrimination and 
harassment Likewise, it is on 
this date that Senate will hear 
the Holy Days Policy. If passed, 
this policy will recognize reli- 
gious holy days other than the 
Christian ones. Although non- 
Senators cannot speak at Sen- 
ate, your very presence will 
make a significant statement. 
We need support from the stu- 
dents when we call on Senate 
to pass a commitment to eq- 
uity. 



Konrad Ng, Arts Senator 
and Member of the Joint 
Board/Senate Equity Sub- 
committee on Race and 
Ethnic Relations 
Lisa Grushcow, VP Univer- 
sity Affairs 



acts actually happen, the short 
and most frequent answer has 
been ‘to stop the peace proc- 
ess’. Unfortunately, the poor, 
brief analysis ends there. 

One must not forget that 
Palestinians, including Hamas 
members, still live under oc- 
cupation (even with the peace 
process), and they see their 
terrorist acts as part of their 
liberation movements. The 
media never talks about the 
deprivation, poverty and po- 
litical frustration that Palestin- 
ians still go through. Instead, 
the media sides with the trivial 
and positive stereotypical im- 
pacts which theoretically 
should accompany a peace 
process, but which practically 
almost never do. 

The peace process does not 
deal with vital issues for the 
Palestinians such as the refu- 
gees inside and outside Israel, 
prisoners of war or the expan- 
sion of Jewish settlements in 
Arab areas, to name only a 
few. 

Hamas is definitely commit- 
ting wrong and cruel actions 
for ?. valid cause. It is, how- 
ever, crucial for anybody (in- 
cluding the media) who con- 
demns the bombings to look 
deeper for the reasons behind 
them and maybe then if some- 
thing positive is done, the 
peace process will have its 
chances to survive. The peace 
process should not cease but 
should take a radically differ- 
ent direction. 

Hyde Park submitted by 
Alya Azar 
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Québec êië! Ontario 



If you really want to see Québec and Ontario 
this Summer you really need a RcutWta. 
Thousands of international visitors have 
discovered this indispensable travel tool. . . 
now it's your turn 1 

Enjoy the generous nature of our great out- 
doors and the fun and festivals of our cities. 
Our inter-city bus 
networkletsyou 
go almost 
anywhere! 



Info/Contact 
Tel: Toronto 
Tel: Ottawa 
Tel: Montreal 
Tel: London 
Tel: Hamilton 
Tel: Kitchener 
Fax: (514)527-2065 




[416) 393-7911 
613 238-5900 
514 866-1001 
519)434-3245 
[905 527-2100 
519 741-2600 
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Department of English 
Prizes and Awards 



• The KAY MACIVER MEMORIAL PRIZE, worth $275, for the best English 
essay by an undergraduate on a subject in the field of English Canadian or 
French CanadianTiterature, to be nominated by instructors. 

Creative Writing 

• The MONAADILMAN PRIZE IN POETRY, worth $650— or $325 for two 
students, is open to undergraduate or graduate students registered in the 
Faculty of Arts for the best poem or group of poems relating to ecological 
or environmental concerns. 

• The CLARK LEWIS MEMORIAL PRIZE, worth $250, is open to major 
or honours students in the Department of English. The prize is awarded 
annually or from time to time for original plays staged in the course of the 
academic year. 

• The CHESTER MACNAGHTEN PRIZES IN CREATIVE WRITING (two 
prizes, one of $500 and another of $350) arc open to undergraduate students 




• The PETERSON MEMORIAL PRIZE, worth $1,500, is open to 
undergraduate or graduate students registered in a degree program in the 
Department of English. 

• The LIONEL SHAPIRO AWARDS FOR CREATIVE WRITING, three 
prizes of $1,000 each, to be distributed if possible among the genres of 
poetry, fiction, screen writing and playwrighting. Each prize to be awarded 
on the recommendation of the Department of English to students in the 
final year of the BA. course who have demonstrated outstanding talent. (A 
note from your academic adviser verifying you will have completed your 
program requirements and the minimum credits required by the Faculty of 
Arts (by April 1996) MUST accompany your submission.) 

These competitions are restricted to students who have not previously 
won the First Prize. 

Forms to be completed (for the creative writing prizes and awards) are 
available in the Department of English General Office, Arts 155. Submissions 
must be in duplicate. 

Deadline: Monday, April 15, 1996 



Don’t pay by the hour - Surf when you want 



iHT €®*£Ti0> 

UNLIMITED 




/mth+tx 




génération 



2020 University St., suite 1620 
Montreal (Qc) H3A 2A5 
E-Mail: inJo@gon0ralion.net . 
WWW: http://www.generation.net 
'Based on intermittent dial-up use. 
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BURGER KING 
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REJECTING MCGILL’S 



OFFER 



TA UNION NOT 



LAUGHING 



by Zachary Schwartz, graphic by Max Francisco 



Don’t go to your lab or semi- 
nar tomorrow — it’s been re- 
scheduled. 

Your TA or lab demonstra- 
tor will be at Roddick Gates or 
Milton Gates, protesting what 
her or his union sees as a 
provocation by the adminis- 
tration. 

The action comes in re- 
sponse to the administration’s 
salary proposals, on the 22- 
month anniversary of the be- 
ginning of negotiations be- 
tween the McGill administra- 
tion and McGill’s TA union. 

On May 5, 1994, AGSEM 
demanded a salary of $28.75 
per hour. 

McGill offered its own sal- 
ary proposal this March 5: $10 
per hour with a maximum of 
$15 per hour, and no cost of 
living increase. According to 
AGSEM Coordinator Hugh Pot- 
ter, this represents a 55 
per cent cut in McGill’s TA 
budget. 

Currently, TAs are paid 
from as little as $7 per hour 
in some Engineering depart- 
ments to as much as $21 per 
hour in some Arts depart- 
ments. 

Undergraduate tutors, Pot- 
ter pointed out, are paid $12 
per hour — more than what 
McGill says it’s willing to pay 
most of its TAs. 

McGill contends that its sal- 
ary offer is fair. 

In a press release last Mon- 
day, Robert Savoie updated 
McGill’s position on its nego- 
tiations with the TAs. 

“The first offer tabled by 
the University is comparable 
to rales paid by other 
Montréal universities," wrote 
Savoie. 

McGill’s $10 and $15 of- 
fer is far lower, however, 
than the Canadian average 
salary of around $27 per 
hour, according to Potter 
and AGSEM. 

“When you compare [our 
proposal of $28.75] with uni- 
versities across the country, 



it’s very reasonable,” said Pot- 
ter. 

In his update, Savoie also 
reiterated the arguments ad- 
vanced by McGill’s VP Aca- 
demic Bill Chan. 

He outlined that “because 
of government funding cuts, 
the money available to pay 
teaching assistants will have to 
reflect these cuts.” 

AGSEM is all too aware of 
the university’s funding situ- 
ation. 

“McGill is quickly paying 
down its accumulated defi- 
cit by running at an annual 
surplus,” read a recent 
AGSEM document circulated 
to its members. “These sur- 
pluses are being run at the 
expense of TAs who have not 
had a pay increase since the 
mid-1980s.” 

The document outlines that 
— apart from TAs — all other 
academic, support and admin- 
istrative staff at McGill have 
had their salaries scaled to the 
cost of living index since at 
least 1989. 

RIGHT TO STRIKE 

The last such student walk-out 
was staged by McGill’s Arts 
TAs in 1976, as they too de- 
manded pay scale increases 
according to cost of living in- 
creases. 

At the time, the Montreal 
Gazette and the Montreal Star 
reported that McGill repre- 
sentatives could not bargain 
with the TAs because they 
were not a certified union. 

In January 1993, AGSEM 
was certified by Quebec’s la- 
bour commission, so the 
rights of TAs are now guar- 
anteed by the provinces La- 
bour Code. 

Under the code, it is illegal 
for any of McGill’s 700-odd 
TAs, lab demonstrators, and 
marker-graders to work dur- 
ing tomorrow’s strike. Al- 
though they will have their 
pay deducted during this pe- 
riod, McGill cannot hire re- 




placement workers. 

In preparation for the 
strike, Savoie presented a 
document to faculty as a 
guideline “to assist deans 
and chairs in dealing with 
potential work disruptions 
by Teaching Assistants.” 
“While faculty and mem- 
bers of the University com- 
munity are free to express 
their views, only the Execu- 
tive Director of Human Re- 
sources, Mr. Robert Savoie is 
authorised to speak on be- 
half of the university on the 
state of negotiations and on 
a strike or lockout,” warns 
the document. 

The document also points 
out that, because the union 
has acquired the legal right to 
strike, the principal can au- 
thorise McGill to lock out the 
TAs. 

In a separate battle between 
TAs and the university, how- 
ever, it looks like some stu- 
dents might actually come out 
on top. The Quebec Labour 
Standards Board has accepted 
130 complaints filed by TAs 
claiming that McGill has 
cheated them out of their va- 
cation pay. 

For McGill's press release and 
the Department of Human 
Relations, visit the universi- 
ty’s Website at http:// 
www.mcgill.ca/ 



brief 

Canada is laughing 
at students: leader 
of the opposition 



The echo of Canada’s collective student voice was heard in 
the House of Commons this March 7. 

Exactly one month after the February 7 pan-Canadian stu- 
dent demonstration against the federal cuts to education, the 
Liberal Party delivered its Throne Speech. Mention of Cana- 
da’s post-secondary education was conspicuously absent from 
the federal government’s vision statement. 

Responding on behalf of the Bloc Québécois, Leader of the 
Opposition Mr Yvan Loubier spelled out the federal govern- 
ment’s lack of commitment to its country’s students. “Stu- 
dent summer employment, that too is to laugh at the face of 
students in Québec and Canada. 

A sum of $120 million has been earmarked for student 
employment creation, it is true. But did you know how much 
money was taken away from students through transfer cuts 
to post-secondary education and so on? This year the gov- 
ernment has cut, or plans to cut, $150 million. 

Do you know how much will be cut next year? Approxi- 
mately $500 million. 

On the one hand, $650 million is taken away from stu- 
dents over two years, while, on the other hand, $120 million 
will be provided to create summer jobs. I can understand why 
they are upset and why they came out to denounce the gov- 
ernment’s attitude. They are being laughed at.” 

-Zachary Schwartz 
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Barbara 

Ransby 

BSN Lecture Wraps Up Black 
History Month at McGill 



by Nicholas Boston 



“Most of the education that ons and jails, compared to a people’s frustra- 
I’ve gotten I subsequently re- 23 per cent increase for white tions.” 
jected,” announced Dr. males over the same period. Dr. Ransby con- 
Barbara Ransby while deliver- Speaking about the poten- eluded the discus- 
ing her lecture Yesterday and tial for young people to organ- sion by stating, 
Today: Historical Perspectives ise and exercise leadership, “Simplistic iden- 
on the Role of Black Youth in Ransby reflected on the ac- tity politics are a 
the Black freedom Movement complishments of The Black quick fix. Not eve- 
held at McGill on March 8. Panther Party and The Student rybody black is 
“The whole epistemology that Non-Violent Coordinating your ally nor is 
informs education in the acad- Committee. She specifically everybody white 
cmy,” Ransby went on to say, talked about the need to look your enemy. We 
“is something we need to in- at class and gender as factors need to do coali- 
terrogate." that contribute to race rela- tion work and see 

Dr. Ransby’s visit, hosted by tions. how struggles 

the Black Students’ Network Ransby then fielded ques- overlap.” 
and sponsored by various stu- tions from a very receptive 
dent groups, wrapped up of- audience. Students and some 
ficial activities organised to visitors asked her to offer her 
recognise February’s Black comments on, among other 
History Month. Melanie New- things, black tokenism at the 
ton, an organizer for the legislative level, the Million 
event, was pleased to report Man March, the film Waiting 
that the turnout was one of the to Exhale, gangsta rap, the fu- 
strongest she had ever wit- ture of Black Studies programs 
nessed for a BSN lecture. Ac- in universities, and as one stu- 
cording to Newton, students dent put it, “advice on how to 
seemed eager to hear Dr. pick my fights.” 

Ransby speak. To the question of whether 

Since March of last year, black professors should be re- 
Barbara Ransby has been the cruitcd to teach Black or Afri- 
director of the Center for Af- can Studies, Ransby com- 
rican American Research at mented, “1 think a program 
DePaul University in Chicago, [in African Studies] that did 
She comes to her present po- not have a good representa- 
sition with decades of peda- tion of scholars of African de-, 
gogical and activist experi- scent would be one that ought 
ence, supplemented with a to think about making that a 
bachelors degree from Colum- priority.” 
bia University and a masters In response to a comment 
and doctorate from the Uni- made by audience member Pat 
versity of Michigan. Harewood concerning the glo- 

Her address to McGill stu- bal crisis confronting left-wing 
dents spanned a variety of politics, Ransby had this to 
seemingly different yet inter- say: “I confess my own cyni- 
locking issues concerning the cism sometimes [at the fact 
history, and the present state that] many of the movements 
of black political struggle. Al- 1 fought for, or had some con- 
though the greater portion of fidence in, from Cuba to Nica- 
her talk drew on circum- ragua, have not really devel- 
stances specific to American oped or been able to sustain 
history and politics, she also themselves as genuine alterna- 
came equipped with a number tives to the capitalist octo- 
of trenchant insights into the pus...” 
social landscape of Canada. As such, she said she under- 
She mentioned, for exam- stands the exercise of what she 
pie, a recent commission in termed the “politics of the 
Ontario that studied the sta- street”, 
tistics for blacks imprisoned in “I’m not of the mindset that 
that province from 1986- says spontaneous rebellions 
1 993. The results of this study, are going to lead to a new so- 
Ransby reported, showed a ciety,” she said, “but I do think 
204 per cent increase in the rebellions [serve to] suggest 
number of black males in pris- something [significant] about 



Barbara Ransby speaks 



McGill. The name itself com- 



this, Arts programs are largely University, 
mands international respect, responsible for their own de- The Uni’ 
Fame, however, demands a mise. tion defem 

high price, and for McGill to This is where the real prob- the grount 
retain its ‘number one’ image, lem lies. Universities have is (among 



edge’ in all it devotes itself to. 
McGill, like all funded institu- 
tions, has to market itself. If it 



innovation. Innovations in True, there are many ways 
technology, law, and medicine for the Faculty to improve, yet 
are not truly innovative unless it is far form being the weak- 
they innovate the process est link in the University’s 
which gives birth to them. If chain in terms of scholarshi] 
McGill only gives society what or academic excellence. Thi 
it wants, then it has failed so- is good cause for improvin 
ciety' upon the Faculty, as part of 

Universities must challenge determined effort to markc 
lectic between universities and what society expects of itself McGill as an institution whid 
the larger society. Each as 



and of them. If McGill really fosters abstract, innovativ- 
sûmes the responsibility for wants to be on the ‘cutting thought, 
the other’s continued mainte- edge’, it will need to start by What better a place to stai 

nance, while also constantly responding to this problem. than Religious Studies, wher 
challenging it to improve and Case in point: The Faculty (religious and other) tradi 
innovate. McGill, especially of Religious Studies at McGill tions are constantly bein 



to survive. having its library dose at the cause money is not an issue 

‘Downsizing’, though prob- end of this semester and move this new commitment wouF 
ably necessary, is merely a to McLennan-Redpath — not not even be at the expense c 
corrective process to improve to mention having the entire other faculties, 
a unit’s efficiency. It does Faculty dissolved and ab- Question: Is the ‘Nev 
nothing in itself in terms of sorbed into the Faculty of Arts. McGill’ interested? Answe; 
innovation. Everyone involved agrees Absorbing a well-functionin 

Ironically, those areas most that finances are not an issue, library into McLennar 
at threat for downsizing as the Faculty of Religious Redpath is not necessarily a 
(which typically receive the Studies has generated for act intended on improvemen 
lowest percentages of the Uni- McGill a revenue surplus of 
versity’s private donations) dose to 4.6 million dollars be- 
are those. which serve to pro- tween 1989 and 1995, not 
mote abstract, innovative counting the funds that are 
thought. In their failure to do allocated to the faculty by the 



Hyde Park submitted b) 



Howard Stellar 
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McGill: Part of the 

m 

Pepsi generation? 



hyde 

pari 



I have just a few questions for Helena 
Myers and Kelly Remai of the No com- 
mittee for the Burma question that I 
am in some confusion on: 

1. Do you realise that all the infor- 
mation that you provided on Pepsi in 
Burma was proven to be complete lies 
by the United Nations, Amnesty Inter- 
national, Human Rights Watch, the 
United States federal government, 
Desmond Tutu, the Far East Economic 
Review and democratic leaders all 
over the world? 

2. Do you realise that there are over 
500 groups internationally that are 
presently campaigning to expel Pepsi 
from Burma? Are you calling all these 

letters 



groups liars as well? 

3. Mr. Remai, you had stated that 
Pepsi “is there (in Burma) to help the 
people by supplying them with bev- 
erages.” Are you aware that one Pepsi 
costs as much as a weeks salary for 
the average Burmese worker? 

4. Mr. Remai and Ms. Myers stated 
on their pamphlet that “over 16 000 
students are able to chose a vice-presi- 
dent Finance and Operations and a 
student council that will conduct busi- 
ness ethically on behalf of the SSMU.” 
If you have got all of your informa- 
tion on Pepsi in Burma from solely 
Pepsi, have you been acting ethically? 

5. Have you been acting ethically 
when the clear majority of SSMU 



council people condemn your ac- 
tions, calling them unconstitutional 
and claim that you have been tak- 
ing part in falsehoods while having 
no right to do that on the part of 
the society? 

6. Are you aware that plagiarism is 
a major offense and that since all the 
information in what you stated “Pepsi 
doesn’t do” were word-for-word 
quotes from the Pepsi statement you 
sent away for, you should have stated 
at the bottom of the pamphlet author- 
ised by Pepsi instead of authorised by 
Helena Myers and Kelly Remai? 

7. Are you aware that I, amongst 
many, find it morally repugnant that 
as the spokesperson for the Under- 



graduate society of McGill you stated 
on Mix 96 that “a $1.6 million mo- 
nopoly deal should make McGill part 
of the Pepsi generation"? 

8. Are you aware, Ms. Myers and 
Mr. Remai, that there are still a few of 
us that implore you to be the 
spokespeople of the society, as is 
stated in the constitution, and not the 
spokespeople of Pepsi? Don’t they get 
enough of our money as it is? 

9. If Pepsi is such a force for good 
in Burma, why have all Burmese 
democratic leaders asked Pepsi to 
leave their country? 

Simone Levine 
U3 Political Science 



Assaulting Don 
McGowan 

To the Daily, 

We have been following with 
some concern Don McGowan’s 
opinions about the Sexual As- 
sault Centre, some of which have 
been reported in the Daily. We 
share Mr McGowan’s concerns 
about client confidentiality, and, 
like him, we deplore recent le- 
gal decisions in Canada concern- 
ing the admissibility of records 
to court cases involving sexual 
assault However, we would like 
to make two points clear. 

First, Mr McGowan has never 
consulted any member of our 
Coordinating Committee about 
the Centre’s policies on confiden- 
tiality. Thus his advice to survi- 
vors not to consult anyone who 
is not a lawyer, is, at best, ill-in- 
formed In fact, the Centre has 
unusually stringent confidenti- 
ality protocols even when com- 
pared with other sexual assault 
centres in Canada, and as an or- 
ganisation we have-discussed, at 
length, the best way to preserve 
the confidentiality of all clients, 
with concerns about sub-poena 
at the forefront of those debates. 
Most importantly, callers are free 
to use any of our services not 
only confidentially, but also 
anonymously. These issues are 
not new to us, and Mr 
McGowan’s comments during 
the past year, while no doubt 
well-intentioned, in no way re- 
flect the actual concerns either 
of our volunteers or our callers. 
We all hope most sincerely that 
his remarks will not deter survi- 
vors from using our support 
services. 

Second, the Sexual Assault 
Centre has had no formal con- 
tact with Mr McGowan, and 
while we are gratified by his ob- 
vious interest in our services, we 
are concerned that he has por- 
trayed himself in the university 
press as a representative of our 



organisation. In particular, we 
notice that in husting for the 
position of SSMU VP University 
Affairs he made several reported 
references to issues pertaining to 
our help-line. We would like to 
make absolutely clear that we do 
not endorse Mr McGowan’s opin- 
ions on any political issue, in- 
cluding issues pertaining to 
sexual assault. Nor do we sup- 
port his candidacy for any 
elected position. 

Dlerdre Harrington 
External Coordinator, 
SACOMSS 

NON-RECYCLABLE CAM- 
PAIGN? 

To the Daily, 

Article 7.8 of the SSMU By- 
Laws states that campaign pub- 
licity is to be produced on recy- 
cled paper,” and the Purpose of 
the SSMU Constitution states that 
the “Society shall provide activi- 
ties and services to enhance the 
environmental conditions of its 
members.” (Article 2.1) 

These articles exist so that the 
Students’ Society does not di- 
rectly support (with its reim- 
bursement of campaign ex- 
penses) the destruction of our 
natural resources, but rather 
actively encourages its members 
to seek alternatives. As most can- 
didates spend their maximum of 
$300, a lot of paper is wasted 
over the campaign period and 
the Students’ Society should do 
its best to minimize its impact 
on the environment. 

It is unclear what is meant by 
“recycled paper”, as pretty much 
all paper that one can buy con- 
tains at least 5% recycled con- 
tent. However, based on the 
spirit behind this Article one 
might expect that it means 100% 
recycled content, or even half/ 
half Both of these contents are 
commonly available at all copy 
stores including Copi-EUS, McGill 



Printing Services, Copie Nova, 
and Copie 2000. 

However, it must be noted 
that none of the above four copy 
services stocks coloured papers 
in recycled content of higher 
than 10% (except for a few 
speckled colours). Thus any can- 
didates or committees that used 
solid or bright coloured papers 
in their campaign have know- 
ingly or unknowingly contra- 
vened Article 7.8 of the SSMU By- 
Laws. 

Candidates that have used 
solid or brightly coloured paper 
during the 1996 election cam- 
paign include Dave Bushnell, 
Chris Carter, Derek Prohar, Alex 
Waxman, Jon Chomski, Carrie 
Goldstein, Kataneh 



Behbahanian, Mark Feldman, 
Chantal DaSilva, Steven Erdelyi, 
and Don McGowan. Some of 
these candidates may have been 
under the impression that they 
were purchasing recycled paper 
and may have put little recyding 
symbols at the bottom of their 
pages, but the majority probably 
did not bother to ask. 

It would be unreasonable to 
expect that the CROs would now 
confiscate materials from the 
election campaign, but I bring 
the issue up because some can- 
didates (like myself) went out of 
our way to comply with the By- 
Laws even when it means stick- 
ing to less noticeable colours like 
plain white or brown. I also wish 
to point out that the CROs should 



CAUGHT IN THE ACT 



T he council of McGill’s 
undergraduate Stu 
dents’ Society held two of 
its top executives accountable for 
moving “beyond their constitu- 
tional limits of power," last 
Thursday. 

Eighteen of 25 councilors 
voted to distance the Society 
from any and all comments 
made by the President and VP 
Finance during the current ref- 
erendum campaign on Pepsi and 
its involvement in Burma. 

As part of the motion’s pre- 
amble stated, “Ms. Myers and 
Mr. Remai, SSMU [President 
and] VP Finance, distributed 
factually incorrect information 
regarding Pepsi and the work- 
ings of the Society, and signed 
as ‘President, SSMU’ and ‘VP 
Finance, SSMU." 

The controversy revolved 
around a referendum question 

The 1 McGill Daily 



have taken a more active role in 
informing candidates and of en- 
forcing the By-Laws. As well, can- 
didates should have made every 
effort to comply with the rules 
and the spirit of the SSMU By- 
Laws and Constitution. 

It is - of course - up to your 
discretion of whether or not to 
reimburse candidates who did 
not comply with the By-Laws, but 
I would not like to see the Stu- 
dents’ Society promote actions 
that oppose the Article 7.8 of the 
By-Laws and Article 2.1 of the 
Constitution. I would expect that 
the CROs would fully investigate 
all requests for reimbursement. 



Jason Kleine 
U2 Arts 



brief 



asking students for approval to 
create a financial ethics commit- 
tee to act as an advisory board 
for Students’ Society investments 
and contracts. 

The motion passed last 
Thursday mandates the release 
of a statement not only to 
McGill’s media (except for the 
Reporter), but also to the Hour, 
the Mirror, and the pop radio 
station Mix 96. 

Specifically, the motion states 
that Myers misrepresented 
McGill’s undergraduates by 
“[making] it clear she was op- 
posed to the anti-Pepsi effort” on 
behalf of the Society — without 
Council’s approval. 

The motion additionally 
blamed Myers and Remai for ly- 
ing to students about Pepsi, but 
the two accused executives main- 
tained that they had not misled 
anyone. Only three other 



councilors voted against it. 

Myers argued that the origi- 
nal motion included false accu- 
sations stating that she and 
Remai had used misleading in- 
formation concerning Pepsi’s 
actions in Burma — information 
supplied to Myers by Pepsi. 

It also included accusations 
that Myers and Remai had 
“stated a blatant falsehood that 
the financial committee would 
have the ability to veto the will 
of students.” 

In the end, Council voted on 
an amended, less specific version 
of the motion, but they never- 
theless decided that their Presi- 
dent and VP Finance had 
stepped beyond their bounds. 

Their statement should be 
published shortly. 

by Robin Perelle and 
Zachary Schwartz 
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The Thomson House Solution 

Council reshuffling or brand new faces ? 
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by Zachary Schwartz 

As Thomson House drags their 
Students’ Society further into 
debt, McGill graduate students 
are being asked to make a dif- 
ference. 

With a projected debt of 
S30 000, the state of the So- 
ciety’s finances is a key issue 
during this year’s Post Gradu- 
ate Students’ Society (PGSS) 
election and referendum pe- 
riod. 

The debt can, in part, be 
traced to Thomson House, the 
Post-Graduate Centre, which 
serves McGill’s 6 000-odd 
graduate students, all mem- 
bers of PGSS. 

Last Monday, PGSS distrib- 
uted ballots as far away as the 
Douglas Hospital in Verdun 
and McGill’s Macdonald cam- 
pus in the West Island. Due to 
the decentralised nature of 
graduate studies, graduate 
students have a two week pe- 
riod during which they must 
vote by mail. 

The ballot includes a refer- 
endum question put forward 
by this year’s Council, asking 
for approval to increase PGSS 
fees by almost $15 for one 
year. Currently, PGSS fees are 

just over $40 a year. The cur- 
* * 

rent fee includes a service 
charge of almost $10 per stu- 
dent which goes to the under- 



graduate Students’ Society 
(SSMU), even though gradu- 
ate students have no direct 
representation on SSMU 
Council. 

On the same ballot, the 
graduate students will choose 
next year’s executive repre- 
sentatives on PGSS Council. As 
the society’s Board of Direc- 
tors, the entire executive is re- 
sponsible for the day to day 
management of Thomson 
House. All will be key players 
in deciding the society’s finan- 
cial future. 

The PGSS executive com- 
prises the same six positions 



as that of the larger SSMU. 
T here are only three contested 
positions in the PGSS elections. 
Of all candidates, four are run- 
ning for their second term on 
the executive. 

THOMPSON HOUSE SHUF- 
FLE 

In the bid for the PGSS 
presidency, vp University Af- 
fairs Linda Carlson is challeng- 
ing Stephen Targett, who is 
running for re-election. Both 
candidates have said they are 
dedicated to lobbying for ac- 
cessible education and the 
rights of students and have 



suggested they are aware of 
the concerns affecting all 
McGill students. In their cam- 
paign speeches, both Carlson 
and Targett stressed issues 
from lack of federal support 
for education to harassment 
on campus. 

The point on which 
Carlson’s platform differs 
from Targett’s is that she plans 
to restructure the running of 
Thomson House. 

Vying for the position of vp 
internal affairs are current vp 
university affaris, Martin 
Kaniela and newcomer 
Humeira Iqtidar. Kamela is 
touting a “no deficit policy”, 
whereas Iqtidar’s platform is 
based on services to her con- 
stituents. 

Like Carlson, Kamela plans 
to restructure Thomson 
House. Kamela plans to do so 
by adding a new staff position 
of “marketing manager.” 

According to Kamela, 
whose current responsibilities 
as vp internal include the mar- 
keting of Thomson House, in- 
stitutionalising such a position 
will give the society a consist- 
ent strategy for selling the 
house’s services to students. 

Humeira, however, believes 
that the solution to the 
Thomson House woes lies in 
adding value to its services 
and revamping the Society’s 



accounting department, not 
its administration. 

The position of vp univer- 
sity affairs is the only posi- 
tion for which voters will 
choose between two PGSS 
Council newcomers: Saad 
Khan and Anna Kruzynski. 

Neither of the candidate’s 
campaigns addressed the So- 
ciety’s debt or the role of 
Thompson House, although, 
like all executives, their re- 
sponsibilities would include 
the management of the 
house. 

But both stressed the im- 
portance of ensuring gradu- 
ate student involvement in 
the changing face of McGill. 

Khan says he intends to 
create sub-committees to 
work in concert with the 
graduate students already 
representing the Society on 
McGill’s Senate, Board of Gov- 
ernors, and General Assem- 
bly. 

Kruzynski, on the other 
hand, says she plans to make 
sure graduate students’ 
voices are heard by lobbying 
the administration with peti- 
tions. 

The three remaining ex- 
ecutive positions are uncon- 
tested. Students, however, 
still have the option or vot- 
ing against uncontested can- 
didates. 



LETTERS CONTINUED FROM PAGE 8 



To Shapiro with love - 
UWOTAs 

To the Daily, 

On behalf of the Society of 
Graduate Students at the Uni- 
versity of Western Ontario, I 
am writing to voice our strong 
disapproval of the recent at- 
tempts by the administration 
at McGill to drastically cut TA 
wages and benefits. 

TAs already function as a 
valuable teaching resource at 
minimal cost to the university. 
Further, they arc invaluable as 
markers and as graders, allow- 
ing faculty to engage in re- 
search that is essential to the 
furthering of careers and the 
reputation of the institution 
they work for. Deep cuts in 
wages that are already meager 
when set against the salaries 
of many faculty will send a 
strong message to students at 
McGill that TAs are not valued 
employees at your institution. 

At the University of West- 
ern Ontario a TAship is the 
only guaranteed source of 
funding for a graduate stu- 
dent; without it many students 
would be unable to sustain 
themselves through the course 
of their academic careers. A 
reduction in wages by over 
$3,000 at UWO would be dev- 



astating for graduate students. 

Combined with wage cuts, 
the proposal to lift the ceiling 
on the number of students a 
TA will be responsible for is 
outrageous and will only de- 
moralize the student popula- 
tion, both graduate and un- 
dergraduate. Undergraduates 
at McGill will feel that the 
quality of their education is 
being eroded if they are 
crowded into a classroom that 
should provide a more inti- 
mate environment than a lec- 
ture hall, giving each student 
an opportunity to participate. 

We at the Society of Gradu- 
ate Students appalled by the 
lack of respect and concern for 
graduate students being dem- 
onstrated by McGill’s admin- 
istration. We sincerely hope 
that your proposals will not be 
carried out, and that you will 
decide to show students at 
McGill that you value your 
TAs (some of whom are work- 
ing to become your future aca- 
demics) more than this. 

Erin Pettit 
VP External , Society of 
Graduate Students 
University of Waterloo 

To the Daily, 

I just heard about McGill’s 



counter-offer to the Teaching 
Assistant Union 

(AGSEM)which would lead to 
a drastic decline in the work- 
ing conditions of TAs. I totally 
understand the dire financial 
state of McGill but fail to com- 
prehend why the university is 
targeting one of the lowest 
paid groups on campus. As a 
former McGill TA myself, I 
want to register my outrage to 
the provocative offer the uni- 
versity made to the TA Union. 

Because of the university’s 
bargaining position, I cer- 
tainly won’t recommend 
graduate programs at McGill 
to my undergraduates and 
masters students. Undertaking 
a graduate program is already 
stressful enough without ad- 
ditional financial burdens, it 
would be unprofessional for 
me to send students to a uni- 
versity which seems uncom- 
mitted to the financial well- 
being of its working graduate 
students. 

Furthermore, I won’t make 
a donation to McGill until I am 
reassured that this issue has 
been satisfactory resolved. 1 
shall also urge all my friends 
who are McGill alumni to do 
the same. 

Éric Darier 



Ph.D. In Political Science 
1993 



To the Daily, 

On behalf of the Canadian. 
Graduate Council I should like 
to take this opportunity to 
express our concern regarding 
McGill University’s salary and 
workload proposal to the As- 
sociation of Graduate Students 
Employed at McGill. 

It has been brought to our 
attention that on 5 March the 
University presented a pro- 
posal to the TA union that 
demands extreme wage and 
benefit cuts from your teach- 
ing assistants. We understand 
that your 

proposal does not provide 
for overtime compensation, 
job security, or undergradu- 
ate student-TA ratios. As you 
are aware, teaching assistants 
are an integral part of the un- 
dergraduate teaching and 
learning environment. In- 
creasing student-TA ratios and 
reducing the compensation 
package for TAs will not only 
affect your graduate students, 
but also impact on the quality 
of your undergraduate pro- 
grams. 

As a member of the Budget 
Planning Task Force at 



Queen’s University, a commit- 
tee that recently reviewed 
and made budget recommen- 
dations to “cope" with the On- 
tario Ministry of Education 
and Training’s reductions to 
post-secondary institution 
operating budgets, I under- 
stand fully the tough deci- 
sions which must be made in 
a period of fiscal constraint 
and program restructuring. 
However, graduate studies 
and research and teaching as- 
sistants are integral parts of 
the university teaching and 
learning environment and 
must be supported to the full 
extent possible. 

Given McGill’s national 
and international reputation. 

I urge your administration to 
reconsider the TA proposal 
with the aim to strengthen, 
rather than reduce, the posi- 
tion of TAs at your university. 
Should your current proposal 
come to fruition, I am sure 
that the number and quality 
of graduate students who se- 
lect your university will be 
diminished. I would urge you 
to take a leadership role and 
resolve this issue to the satis- 
faction of all parties. 

Robert Burge 
chair 

Canadian Graduate Council 
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MONDAY, MARCH 18 

• McGill Esperanto 
Club presents An Update on 
Esperanto, lectures on cul- 
tural, social, and educational 
aspects of the international 
language in Rm.3 1 0, Student 
Union Building (3480 
McTavish St.) 18h30 

• McGill Student In- 
ternational Develop- 
ment Initiative presents 
International Development 
and Opportunités Day at the 
Shatner Ballroom. The event 
will run from lOh until 16h 

TUESDAY, MARCH 19 

• Children and Adults 
with Attention Deficit 
Disorders presents “The 
Many Faces of ADD” with Dr. 
B. Rosenblatt at Centre d’achat 
commercial Cavendish, 19h 
until 21h. Non-members S3. 
Info 744-6723. 

• Ceras and Alterna- 
tives present speaker 
Sudeep Bancrjee with “Im- 
pact of Globalisation in In- 



dia, Socio-economic and cul- 
tural aspects.” (3680 Jeanne 
Mance, 4th floor) 18h 

WEDNESDAY, MARCH 20 

• The Royal Victoria Hos- 
pital’sAllan Memorial In- 
stitute is holding a public 
lecture entitled “Mentally 111 
and Homeless: Our Neigh- 
bours in the Streets" given 
by Dr. Leona Bachbrach. It 
will be held in the Moot 
Court Room at 3647 Peel St. 
at 19h30 

• Canada/Central 
America Urgent Action 
Network presents “A Beauty 
That Hurts”, with George 
Lovell at the Centre for De- 
veloping Area Studies (3715 
Peel St., Main Floor), 19h30. 
Suggested donation $5. Info: 
Social Justice Committee of 
Montreal (933-6797) 

• Canadian Women’s 
Club of Montréal 
presents, “Behind the Scenes 
at the McCord..." at the 
McCord Museum, 13h 



• Sexual Minorities & 
Law is hosting a brown-bag 
lunch with Professor Carl 
Stychin at Thompson House 
(back room, entrance level), 
13h30, following his 12h30 
joint Legal Theory-Annie 
MacDonald Langstaff work- 
shop at the Faculty of Law, 
Moot Court. Info Todd (844- 
0408) 

THURSDAY, MARCH 21 

• QPIRG is holding its an- 
nual general meeting in 
Shatner rm. 425/426 at 
1 7h30. Food and drinks will 
be served, all are welcome. 

FRIDAY, MARCH 22 

• McGill Students for 

AIDS presents Anna 
Urbanek of the Immune De- 
ficiency Clinic of the Royal 
Victoria Hospital in “Taking 
Care of patients Living with 
HIV/AIDS: a 

multidisciplinary approach” 
at Leacock 232 from 14h30 
until 15h30. Info. Gambrelli 
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Layco (989-9122) 

• Peer Health Educa- 
tion is recruiting volunteers 
for 96/97. If you are inter- 
ested in health issues and in- 
formal education, please 
drop off a brief letter outlin- 
ing your relevant experi- 
ence, your interest and pos- 
sible time commitment by 
March 22 at McGill Health 
Services. Info: 398-6017 

ONGOING 

• Grad student in An- 
thropology seeks stu- 
dents with tattoos to answer 
formal questionnaire and/or 
for informal interview ses- 
sion over phone or in per- 
son, at your convenience. 
Info: Sari (284-5450) 

• Tel-Aide is looking for 
volunteers. Info. 935-1105 

• The McGill Journal 
for Middle East Studies 
is accepting submissions for 
its 1996 issue. All papers 
dealing with the Middle East 
since the rise of Islam are wel- 



come. Info, either Alan (341- 
0927) or Sarah (845-9962) 

• Lesbian, Gay, Bisexual 
and Transgender McGill’s 
“Bisexual Discussion 
Group” meets on Wednes- 
days in Shatner 423 (3480 
McTavish St.) 17h30 

• Lesbian, Gay, Bisexual 
and Transgender McGill’s 
“All-Womyn’s Group” 
meets on Thursdays in 
Shatner 423 at 18h30 

• Lesbian, Gay, Bisexual 
and Transgendcr McGill’s 
“Coming Out Group” 
meets on Fridays in the UTC 
basement (3521 University, 
at s) at 17h30 

• Lesbian, Gay, Bisexual and 
Transgender McGill’s “Men’s 
Group” meets on Fridays in 
the UTC basement (3521 Uni- 
versity, at Milton) 19h 

• Lesbian, Gay, Bisexual 
and Transgender McGill’s 
“Queer Cafe” meets on Fri- 
days at Bar California (north 
of St. Catherine on St. Eliza- 
beth) 20h 
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CLASSIFIED ADS 



Ads may be placed through the Daily 
Business Office, Room B-07, 



Business Office, 

University Centre, 9h00-14h00. 
Deadline is 14h00, two working days 
prior to publication.) McGill 
students & Staff (with valid ID): 
$4.55 per day, 3 or more consecutive 
days. $4.00 per day. General 
Public: $5.70 per day, or $4.85 per 



Female models wanted. Oppor- 
tunities for all ages and sizes. Fashion, 
TV, print. film. 633-8605. 



extra charges may apply, and prices 
do not include applicable GST (7%) or 
PST (6.5%). Full payment should 
accompany your advertising order and 
may be made in cash or by personal 
cheque (for amounts over $20 only). 
For more Information, please visit our 
office or call 398-6790. WE CANNOT 
TAKE CLASSIFIED ADS OVER THE 
PHONE. PLEASE CHECK YOUR 
AD CAREFULLY WHEN IT APPEARS 
IN THE PAPER. The Daily assumes no 
financial responsibility tor errors, or 
damages due to errors. Ad will re- 
appear free of charge upon request if 
information is incorrect due to our 
error. The Daily reserves the right not 
to print any classified ad. 

1 -Housing 

Looking for a better place to 
live? Room to rent in Outremont 
(Querbes & Bernard)- close to cafés 
& cheap ethnic food. I am interested 
in Japanese/English exchange- 
available now - S300/month every- 
thing included. Tel 279-8724. 




Condo A1 cond. 377 Sherbrooke 
W. 900 sq. ft. 1 Br. Air cond. Indoor 

B . Wall-to-wall carpet. 4 appl. 

d. Bright & quiet. Must Sell. 
$119.000 or best offer. 397-1544. ) 

Comer de Maisonneuve and Guy - 

Le Chalel. Large 2!s - walk-in closets. 
19th floor. View of St. Lawrence River. 
$595/month everything included. April 1st 
to July 31st. Tel. 938-0984 before noon, 
or leave messaqe. 



2-Movers/Storage 



Moving/Storago. Closed van or 
truck local & long distance. Ott-Tor- 
Van-NY-Fla-7 days, 24 hours, low 
rates. Steve 735-8148. 

Moving Best Rates , 

Local/Ontario. Small & big moves. 1 
Call now for quote. Frank or Gaby 426- ' 
5030 Pager 599-6938. 



i Children's camp in Laurentians 
! requires counsellor, instructors for 
• waterskiing, sailboarding, sailing, 
i swimming, canoeing, tennis, base- 
\ ball, rockclimbing, volleyball, soccer, 
arts&crafts, . n djama music. 

dfe e »5lm%/ ax l 

i Travel-toach English! Mont. 1 wk 
1 May 22-26 Intensive eve/wkend course 
il to certify you in TESOL Teacher of 

r 40 n |'43 h 8-5V04 Q ' S ° f |0bs! ReB lnf ° p3C 

E French Riviera Universities 

t cultural prog. We specialize in cultural 
3 travel programs. AU-pair in Europe- 
d internship- French on the Riviera & 
r more. For free brochure, call 398-0771 
- or 1-800-665-6615. 

| Kids only clothing. Start your own 
,« home based business sailing a great 
line of children's clothing - 100% cot- 
■ ton, Canadian made, grow features. 

Flexible hours, positions available for 
T spring '96 Cheryl: (905) 829-4713 

Outgoing students needed as' 

talent scout for photo agency, also 
looking for models- positions avail- 
able, earn cash now. 737-8176 
days, evenings. 



Recruiting seminar for Primerica 
financial services, will be held on Tues. 
March 26, 1996. 3pm-5pm Powell 
Building room 205. Register at career 
placement centre. For more info 687- 
2176 Althea. 

5- WordProcessinc/Typing 
> * 
Success to all students. Word- 
Perfect 5.1. Term papers résumés, 
applications, transcnption of micro-cas- 
settes. Editingof grammar. 27 yrs. 
experience. S1775/D.S.P, 7 days/week. 
Campus / Peel / Sherbrooke. Paulette / 
Roxanne 288-9638/288-0016. 



TOURS AVAILABLE 



1. European (15 Days / 9 countries) 

2. European (29 Days /l I countries) 

3. Spain + Portugal (13 Days /3 countries) 

4. Greek Island Cruise (14 Days) 

5. Great Britain (10 Days /3 countries) 



Starting at: $1998 CND 
Starting at: $3184 CND 
Starting at: $2029 CND 
Starling at: $2329 CND 
Starling at: $1598 CND 



LIMITED SEATS !!! Deposit of $300 CND required. 



Student's Edge Academic & 
Information Services. Lecture 
notes, research, tutoring & more... We 
also buy high quality class notes! 1- 
800-291-EDGE 

Income tax $18+. 7 days. 8am to 
9pm. Call B. Ricci at 682-0030. 



Word processing (937-8495) 

Term papers, résumés, forms 
design, correspondence, manu- 
scripts (Laser/Fax/Photocopier) 9:00 
a.m.-6:00p.m.(7 days)(near Atwater) 




Typing, comprehensive editing 

by experienced full-time editor. All 
subjects; theses, résumés, applica- 
tions; indexing. Fast, reasonable, 7 
days. Laser. HVM Editing 485-9275. 



Proof reading/Copy editing. Fast 
turn around, competitive prices. Anne 
487-7638 Calhy 485-1169. 



A-1 MINI 
STORAGE 




rocessing of t 

theses, reports etc. WordPenei-i a. i, 
Laser printer. Fast, professional ser- 
vice. Good rates. Close to McGill. 
Brigitte 282-0301, 

6-Ser vices Offered 

Editing and tutoring by English 
Ph.D. Papers and theses in English, 
social sciences and humanities. 933- 
8652. 



On-line CV's. Résumés formatted 
and posted on the internet within 48 
hours. Impress potential employers. 
One-time fee of $30. Phone 369-2106, 
leave msg. 



527-8715 



3-Help Wanted 



Summer Business: Are you an 

entrepreneur? Great opportunity with 
low start-up cost, management train- 
ing, earn up to $800/week, vehicle 
required, call Greenland Irrigation 1- 
800-361-4074. 



Camp Counselors Wanted 

Trimdown Fitness, coed camp located 
in the Catskill Mountains of NY. All 
sports, waterskiing, canoeing, ropes, 
lifeguards, crafts, dance, aerobics, nutri- 
tion, kitchen, office, 120 Dositions. Call 
Camp Shane. (800) 292-2267. 



Salesperson needed for downtown 
computer store. Knowledge of IBM PC's 
and peripherals a must. Call Edwina at 



QD ADLER SCHOOL OF 
CD PSYCHOLOGY MONTREAL 

(affiliated with Adler School of Professional Psychology in Chicago) 
is NOW accepting applications for 
registration in September 1996 
for the 

MASTER of ARTS DEGREE 

in Counselling Psychology 

Flexible Scheduling/Weekend Courses 

Applicants from all undergraduate programs considered 

FOR MORE INFORMATION: (514) 482-8789 

Enquire about Certificate programs in Art Therapy, Substance 
Abuse, Group Psychotherapy, Marriage & Family Therapy 









ESPACE 

HAIRCRAFT 

coiffure 

273 Milton, Montréal 

284 • 9114 



Momlay-Weilnesday 10 am-7 pm • Thursday-Friday 10 am-9 pm • Saiurday 10 am -5 pm 

Sylvie • Doreen • Danny • Celesti • François • Marc • Picrina 




TEACH ENGLISH in 



9-Wanted to Buy 

Got a campground member- 
ship/timeshare? We'll take it! America's 
largest, oldest resale clearinghouse. 
Resort Sales International 1 - 800-423- 
5967. Timeshare rentals needed. Call 
24 hours a day. 



12-Personal 

Lose Weight Now! 

Wanted: 30 people to lose up to 15 lbs, 

, In one month. Call Lisa at 933-6495. 

1 3-L ESSORS/COURSES 

Singing Lessons 

Private lessons with experienced (20 
yrs) bilingual teacher. Beginner to 
advanced. Classical, Broadway, Pop, 
near downtown. 484-5407 evening. 

20/20 without glasses. Safe, 
rapid, non-surgical, permanent restora- 
tion in 6 - 8 weeks. Doctor approved. 
Free information by mail: (406) 961 - 
5570, ext. 254; fax (406) 961-5577. E- 
mail: Vision@Montana.com. 

Satisfaction guaranteed. 



Live, accurate professional psy- 
chics tell you where your future lies: 
love, marriage, relationships, career: 
reunite you with loved ones. 
S2.75/minute, 1-900-451-2787 18+, 24 
hours. 



Heavenly psychic answers 

sereving over 50 million readers and 
multi-talented psychics. Free astrochart 
with your (irsl reading! Relationships, 
future, career. $2.99/min 18+ 24 hrs. 1- 
900-451-3783. 

14-Notices 



WaWMcGILL 
L©J->NIGHTLINE 
80 798-6246 

McGill Nightline open 6pm-3am a 
confidential and anonymous line. We 
offer listening, referrals and informa- 
tion. Call at 398-6246 398-MAIN. 



Brunch on India: Sunday March 24, 
Bharat Bhavan Center, 4225 W Nt- 
Dame (St Henri metro), 12 to 15 pm. 
buffet, speakers, demos, draws. Louise 
376-1270. 



<6 • 



EASTERN 

EUROPE 



i Teach basic conversational English in 
Prague, Budapest, or Krakow. No 
teaching certificate or European 
languages required. Inexpensive Room & 
Board + other benefits. For details, call: 



(206)971-3682 Ext. K40051 



CRUISE SHFS 
HIRING 



Students Needed ! 



Earn up to 
$2,000+ per month 
working for Cruise Ships or Land-Tour Companies. 
World Travel (Hawaii, Mexico, the Caribbean, etc.). 
Seasonal and Full-Time employment available. No exp. 
necessary. For info call: 

Cruise Employment Services 

(206) 97 1 -3552 ext. C40054 / 



QPIRG ANNUAL GENERAL MEETING 

THURSDAY, MARCH 21 
SHATNER 425/426 5:30PM 

FOOD AND DRINK SERVED 5:30 - 6:00PM 

MEETING AGENDA 

• Review of activities from September, 1994 - present. 

• Presentation of audited financial statements from last fiscal year. 
•Board of Directors' report on the results of the "Public 
Interest Survey" distributed during SSMU'S elections. 
•Open discussion on goals for September, 1996. 




OC? iV'Wwnm 



All McGill undergrad and grad students are 
members of QPIRG. All are welcome to attend. 

QUEBEC PUBLIC INTEREST RESEARCH GROUP 
3647 University Street. 398-7432. 
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7e// McGill what you think about 

• a 50% salary cut 

• no cost of living increases 

• no tuition fee waivers 

• no job security 

• no over-work protection CSN 









L-J feL'i 



Roddick Gates, 1 1:30am 

Picket-lines from 7:30am 



Other McGill Employees: 
Please respect our picket lines 



















